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Inclusion Health Principles and Practice: 

An Equalities and Human Rights approach to 

Social and Systems Recovery and Mitigating 

the Impact of COVID-19 for Marginalised and 

Excluded People. 

• Inclusion Health Group 

• Social and Systems Recovery from COVID-19 
programme



Inclusion Health (Marmot)

“A service, research and policy agenda that aims to 
prevent and redress health and social inequities among 

the most vulnerable and excluded populations by taking a 
human rights based approach”

This includes the protection of the fundamental right to health, 
which is the right of everyone to the highest attainable standard 
of physical and mental health. 

Intersectionality



A human rights based approach

AAAQ Framework

•Accessible

•Available

•Appropriate 

•high Quality.

PANEL principles

•Participation

•Accountability

•Non-discrimination and Equity

•Empowerment 

•Legality.

https://www.publichealthscotland.scot/media/2832/inclusion-health-principles-
and-practice.pdf

https://www.publichealthscotland.scot/media/2832/inclusion-health-principles-and-practice.pdf


Accessible, Appropriate, Available, High Quality

Engaging with 
lived experience

Inclusive 
Communication

Accessible 
research

• Understanding impact on right 
to health for marginalised 
communities

• Participative research methods

• Strategic collaboration

• The Charter of Patients Rights 
and Responsibilities

• Digital Inclusion
- Homelessness & Primary Care
- Gypsy Travellers

• Ensuring representative reach 
of PHS surveys

• Beyond digital access

• Sharing good practice/
learning



Please get in touch…..

Email: healthscotland-placeandequity@nhs.net

with the subject header ‘FAO Inclusion Health Group’. 

mailto:healthscotland-placeandequity@nhs.net

